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(Authoritative English text oftI;is Department Notification No. Ahy-A{3)-14/20¢0 dated gj‘ ]
as required under clause (3) of Article 348 of the constitution of India)
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GSVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF ANIMAL HUSBANDRY

No. Ahy-A(3)-14/2010

Dated Shimla-2, the

cl)r)o . 2013

NOTIFICATION

In exercise of the powers conferred by proviso to Article 309 of the
Constitution of India, the Governor, Himachal Pradesh, in consultation with H.P. Public Service
Commission, is pleased to make the Recruitment and Promotion Rules for the post of
Statistical Officer, Class-Il ( Non-Gazetted ), in the Department of Animal Husbandry,
Himachal Pradesh as per Annexure-“A” attached to this notification, namely :-

Short title and 1. (1)
Commencement

(2)
Repeal & Savings 2. (1)

Endst. No. Ahy-A(3)-14/2010
Copy forwarded to the following :-

These rules may be called the Himachal Pradesh
Animal Husbandry Department, Statistical Officer,
Class-ll (Non-Gazetted), Recruitment and

Promotion Rules, 2013.
These rules shall come into force from the date of

publication in the Rajpatra, Himachal Pradesh.

The Himachal Pradesh Animal Husbandry Department,
Statistical Officer, (Class-ll, Non-Gazetted) Recruitment
and Promotion Rules, 1995 notified vide this
Department Notification No. AHY-B(3)-2/87-Vol-1l dated
24.04.96 are hereby repealed.

Notwithstanding such repeal, any appointment made or
anything done or any action taken under the relevant
rules so repealed under sub-rule -2 (1) supra shall be
deemed to have been validly made, done or taken
under these rules.

By Order

Addl. Chief Secretary ( AH) to the
Government of Himachal Pradesh
Dated Shimla-2, the ohle ¢ 2013.

;. i:cretary(Personnel/Finance/Law) to the Govt. of Himachal Pradesh Shimla-2

: e Controller, Printing & Statione ; i ’ bl
o g ry, H.P. Govt. Press, Shimla-5 for publication in

3 The Director, Animal Husbandry Department, HP,Shimla-171005 alongwith 5 copies

of R&P Rules of Ster-Fypist: MWCQJL Oticen CJ
o -1y

4, ALR-cum-Deputy Secretary (Law) H.P.Sectt. Shi

¥

3oridle’
(Uttam Singh)

Under Secretary ( AH) to the.-'
Government of Himachal Pradesh

]
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' Annexure-A

FOR THE POST OF STATISTICAL

ITMENT AND PROMOTION RULES )
e IN THE ANIMAL HUSBANDRY

OFFICER _ (CLASS-11 "NON-GAZETTED)
DEPARTMENT OF HIMACHAL PRADESH.

Name of the post Statistical Officer

Numbers of posts 01 ( one only)

Classification Class-Il (Non-Gazetted)

4 Scale of pay i) Pay scale for regular incumbent:
|
|'
| S—

5

F 10300-34800 + T 4400 Grade Pay
ii) Emoluments for Contract Employees
¥ 14700/- as per details given in Col. 15-A

| Whether selection post ~ or Selection
‘ Non-selection post

L

6. | Age for direct recruitment 45 years and below

Provided that the upper age limit for direct recruits will not be applicable to |
the candidates already in service of the Government including those who have been ‘

e e

appointed on adhoc or on contract basis; \

|

! provided further that if a candidate appointed on adhoc basis or on contract
basis had become overage on the date when he/she was appointed as such he shall not be
' eligible for any relaxation in the prescribed age limit by virtue of his/her such adhoc or

| contract appointment.

Provided further that upper age limit is relaxable for Scheduled
Castes/Scheduled Tribes/Other categories of person to the extent permissible under the
general or special order(s) of the Himachal Pradesh Government;.

Provided further that employees of all the Public Sector, Corporations and

Autonomous Bodies who happened to be Government servants before absorption in Public
Sector Corporations/Autonomous Bodies at the time of initial constitutions of such
Corporations/Autonomous Bodies shall be allowed age concession in direct recruitment as
admissible to Government servants. This concession will not, however, be admissible to such
staff of the Public Sector Corporations/Autonomous Bodies who were/are subsequently
appointed by such Corporations/Autonomous Bodies and who are/were finally absorbed in

| the service of such Corporations/Autonomous Bodies after initial constitution of the Public
Sector Corporations/Autonomous Bodies. et 2

¥ - _ ) - ;
(1) Age limit for direct recruitment will be reckoned on the first day of the year in which |

the post(s) is/are advertised for inviti n
; o 5 | PP s or notified to the Employment

(2)

Age and experience i . .
P e t-he case of direct recruitment, relaxable at the discretion of
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a

well qualified. il

[the recruiting authority i.e H.P.Public Service Commission in case the candidate is otherwise

[ Minimum Education and other

qualification required for direct

recruits

a) ESSENTIAL QUALIFICATION:

Statistics or

i) Master's Degree in
with

Economics/Mathematics/Commerce

Statistics from a recognised University.
ii) 02 years experience of Statistical work
involving collection, compilation and interpretation

of statistical data.

b) DESIRABLE QUALIFICATION:

Knowledge of customs, manners and dialects of
Himachal Pradesh and suitability for appointment in
the peculiar conditions prevailing in the Pradesh.

| qualifications

| Whether age and educational

prescribed for
direct recruits will apply in the
case of the promotees.

) Age: Not Applicable.

ii) Educational Not applicable

Qualification:

Period of probation, if any.

Two years subject to such further extension for a
period not exceeding one year as may be ordered by
the competent authority in special circumstances
and reasons to be recorded in writing.

Method of recruitment, whether
by direct recruitment or by
promotion deputation, transfer
and the percentage of posts to
be filled in by various methods.

100% by promotion failing which on secondment
basis failing both by direct recruitment on a ‘regular’
basis or by recruitment on contract basis, as the case

may be. The contract employees will get
emoluments as given in column 15-A and will be
governed by service conditions as specified in:the
said column. o

rEyR bl R gl
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In case of recruitment by
promotion, deputation, transfer,
grade from which promotion/
deputa%ion/ transfer is to be
made.

By promotion from amongst the Technical Assistants
having atleast five years regular or regular combined
with adhoc service, if any, in the grade failing which
on secondment basis from amongst the incumbents
of this post working in the identical pay scale fro}n
other Departments of H.p. Government.

one ter:oi:ttd t:a; the.pl'."pose of promotion every employee shall have to serve atleast
e Tribal/Difficult areas subject to adequate number of post(s) available in
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e seenrasrise seced o o g

I | suchareas:

| ¥

\ Provided fu‘rther that the proviso (I) supra shall not be applicable in the case of

\ | those employees who have five years or less service, left for superannuation.

| Provided further that Officers/ Officials who have not served atleast one tenure in
Tribal /Difficult areas shall be transferred to such area strictly in accordance with his/her

|

| .

‘ | seniority in the respective cadre.
|

Explanation -I:- For the purpose of proviso | supra the “term” in Tribal/ Difficult
areas shall mean normally three years or less period of posting in such areas keeping in |

I ‘ view the administrative requirements and performance of the employee. G |

Explanation-Ii:- For the purpose of proviso | supra the Tribal / Difficult Areas shall -I

|
L

be as under :- |
| : |
I 1 District Lahaul & Spiti o |
i 2 Pangi and Bharmaur Sub-Division of Chamba District. |
| 3. Dodra Kawar Area of Rohru Sub-Division. |
4 Pandrah Bis Pargana, Munish Darkali and Gram Panchayat Kashapat, Gram

- Panchayats of Rampur Tehsil of Distt, Shimla.

5. Pandrah Bis Pargana of Kullu Distt,
6. Bara Bhangal Area of Baijnath Sub-Division of Kangra Distt. |
7 District Kinnaur. |
8. Kathwar and Kosrga Patwar Circles of Kamrau Sub Tehsil, Bhaladh Bhalona and |
Sangna Patwar Circles of Renukaji Tehsil and Kota Pab Patwar Circle of Shilai Tehsil,
in Sirmaur Distt. : :
Khanyol-Bagra Patwar Circle of Karsog Tehsil, Gada-Gussaini, Mathyani Ghanyar,

Tachi, Baggi, Somgad and Kholanal of Balli-Chowaki Sub-Tehsil Jharwar Kutgarh,
Graman, Devgarh, Trailla, Ropa, Kathog, Silh Badhwani, Hastpur, Ghamrehar and
Bhatehar Patwar Circle of Padhar Tehsil, Chiuni, Kaliapar, Mangarh, Thach-Bagra,
North Magru and South Magru Patwar Circle of Thunag Tehsil and Batwara Patwar |
Circle of Sundernagar Tehsil in Mandi Distt.

(1) In all cases of promotion, the continuous adhoc services rendered in |
the feeder post, if any, prior to regular appointment to the post shall be faken into
account towards the length of service as prescribed in these rules for spromotion |
subject to the condition that the adhoc appointment /promotion in the feeder category |-
ha_d been masiei after following proper acceptable process of selection in accordance
with the provisions of R&P rules; provided that
In all cases where a junior person become eligible for consideration by virtue
of his total length of service (including the service rendered on adhoc basis followed
by regular service/appointment) in the feeder post in view of the provision referred
" . i .
v dz::::e;;t pe;'.scr;s senior ta. him in the respective category post/cadre shall be
: ‘e e |gf e for consideration and placed above the junior person in the
field of consideration;

Provided further that all incumbents to be considered for promotion shall

roces ini ifyi i
ph s the minimum qualifying service of atleast three years or that prescribed in
the R&P rules for the post, whichever s less;
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promotion.

EXPLANATION:- The last proviso shall not rende
consideration for promotion if the

servicemen recruited un
personnel (Reservations

under the provision of

Himachal Stat
seniority thereunder.

the provisions of R&P ru

a person becomes ineligible to be considered for

Provided further that where

promotion on account of th
junior to him shall also be

Rules, 1972 and having been given the bene

e Technical Services) Rules 1985 and having been given the benefit of

2 Similarly in all cases of confirmation continuous adhoc service
rendered in the feeder post, if any, prior to the regular appointment against such posts

shall be taken into account towards
appointment/promotion had been made after

Provided that inter-se-seniority as a result of confirmation after taking into
account, adhoc service rendered as referred to above shall remain unchanged.

-

e requirements of the preceding proviso, the person(s)

deemed to be ineligible for consideration for such

r the junior incumbents ineligible for
senior ineligible person happened to be ex-
der the provisions of Rule-3 of Demobilized Armed Forces
of vacancles In Himachal State Non-Tech-nicaf[,_f_S._ervmes)I
fit of seniority thereunder or recruited

Rule-3 of Ex-servicemen (Reservations of vacancies in

the length of service, if the adhoc
proper selection and in accordance with

les;

12

If a departmental promotion
Committee exists, what is its
composition ?

HP Public |

DPC to be presided over by the Chairman,
Service Commission or a Member thereof to be |

nominated by him.

13.

Circumstances under which the
HP Public Service Commission
to be consulted in making
recruitments.

As required under the Law.

14. | Essential requirement for a | A candidate for appointment to any service or ;'So'_;;t}rﬁ-u.'st’
direct recruitment. be a Citizen of India. B
| 15. | Selection for appointment to Selection for appointment to the post in the case of |
| \‘ post by direct recruitment. direct recruitment .shall be made on the basis of viva-
voce test, If the Himachal Pradesh Public Service
Commission or other recruiting authority, as the case |
may be, so consider necessary or.expedient by a written
test or practical test, the standard/ syllabus, etc. of which
will be determined by the Commission or other recruiting
authority as the case may be.
15- | Selectlon for appointmen i
t to i 1
R o o ) Notwnhstandl.ng anything contained in these rul
; Y contract | contract appointment to the post to b Sniie
recruitment. the terms & conditions given below\?-- © MR
(I) CONCEPT:

Und i i
erﬂw Statistical Officer in the
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Department of Animal Husbandry, H.P. will be engaged
on contract basis initially for one year, which may be

extendable on year-to year basis.

Provided that for extension/renewal
of contract period on year to year _pa,s,i_s_,‘_the_
concened HOD shall issue a certificaté that the
service and conduct of the contract appointee is |
satisfactory during the year and only then his / her
period of contract is to be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF

HPPSC.

The Secretary (Animal Husbandry) after obtaining
the approval to fill up the vacant posts on contract basis
will place the requisition with the concerned recruiting |
agency i.e. H.P. Public Service Commission. '

(c) The selection will be made in accordance with the
eligibility conditions prescribed in these R&P Rules.

(IT) CONTRACTUAL EMOLUMENT :
The Statistical Officer appointed on contract basis

will be paid consolidated fixed contractual amount
@ Rs. 14700/- per month (which shall be equal to
minimum of the pay band + grade pay)..An
amount of Rs. 441/- (3% of the minimum of pay
band +grade pay of the post) as annual increase'in :

year(s) will be allowed if contract is ‘extended
beyond one year.

(INAPPOINTING / DISCIPLINARY AUTHORITY
The  Secretary (Animal Husbandry) to the
Government of Himachal Pradesh will be

appointing and disciplinary authority.

(1V) SELECTION PROCESS:

Selection for appointment to the post in the case of
Contract Appointment will be made on the basis of
viva-voce test or if consider necessary or expedient
by a written test or practical test the
standard/syllabus etc of which will be determined
by the concerned recruiting authority ie. H.P.
Public Service Commission,

contractual emoluments for the--“"-él.jbéétrﬁbnt;‘

(V) COMMITTEE FOR SELECTION OF
CONTRACTUAL APPOINTMENTS:

As may be constituted by the concerned recruiting

Commission. il
__—____-—_—————___ = =T EHRIT

authority from time to time j.e. H.P. Public, Seryice |
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V1) AGREEMENT: B T

P After selection of a candidate, fie/she ¢hatl
sign an agreement as per Annexure-B appended to
these Rules.

(V1) TERMS AND CONDITIONS:

(a) The contractual appointee will be paid fixed
contractual amount @ Rs. 14700/- per month
(which shall be equal to minimum of the pay band
+grade pay). The contract appointee will be
entitled for increase in contractual amount @ Rs.
441/- (3% of the minimum of pay band +grade pay
of the post) for further extended years and no
other allied benefits such as senior/selection |
scales etc, will be given. ||

(b) The service of the Contract Appointee will be purely |
. on temporary basis. The appointment is liable to be ‘
terminated in case the performance/ conduct of the
contract appointee is not found satisfactory. |]
(c ) Contract Appointee will be entitled for one day |
casual leave after putting one month service. |
However, the contract employee will also be entitled |
for 12 weeks Maternity Leave and 10 day’s Medical
Leave. He/She shall not be entitled for Medical Re-
imbursement and LTC etc. No leave of any other |
kind is except above is admissible to the contract ||
appointee. ||
Provided that the un-availed Casual Leave
and Medical Leave can be accumulated upto the

Calendar Year and will not be carried forward for the
next Calendar Year. \

(d) Unauthorized absence from the duty without the
approval of the Controlling Officer shall
automatically lead to the termination of the contract, |
Contract Appointee shall not be entitled for

contractual amount for the period of absence from
duty.

(¢) An official appointed on contract basis who have
completed 3 (three) years tenure at one place of
posting will be eligible for transfer on need based
basis wherever required on administrative grounds.

(H Scllected candidate will have to submit a certificate of
his/her fitness from I

il 3 a Governmentﬁf{cgistered
edical Practitioner, Women candidate , pregnant, | .
beyond 12 weeks will stand temporarily unﬁttﬂl 'ﬂi; K
conﬂner']ellt 1s over. The women calld‘id-a‘tezéﬁﬁ.llll=5;3"‘ oot
re-examined for the fitness from an au{hc‘j‘;"iie‘d
Medical Officer/ Practit -

(®) Cont ‘ _ ioner,
firact_appointee shall be entitled to TA/DA if




required to go on tour in connection with his/her
official duties at the same rate as applicable to
regular officials at the minimum of pay scale.

(h) Provisions of service rules, like FR SR, Leave Rules,
GPF Rules, Pension Rules and Conduct rules etc. are
applicable in case of regular employees will not be
applicable in case of contract appointees. They shall
be entitled for emoluments etc. as detailed in this

Column.

The appointment to the service shall be subject to orders

‘ 16. | Reservation
' regarding reservation in the service for Scheduled Caste/
[ Scheduled Tribes/ Other Backward Classes/ other
' categories of persons issued by the HP Government from
J time to time.

Departmental Examination Not applicable.

Power to relax.

Where the State Government is of the opinion that it is
necessary or expedient to do so it may, by order, for
reasons, to be recorded in writing, relax any of the
provision(s) of these Rules with respect to any Class or
Category of person(s) or post(s).

|




In

&nd Promotlon Rules for the post of gtatletica

Shart titl e and

Commencenent.

Mo ARG (3§ -2/27-Unl.11.

srercl se of the povers &nierred b_{ '[J:Lovi 80

Ce} I

v OOV BRIMENT , OF BUMADHAY
Pl E",““\E.J HiSE n..r\ oY

3
&Ny

i

_NOTIFICATION

h

ANk,

Fi

‘Dated shimla~171002, the 2n. 4, o934

preased Lo ﬁ-a}:e

the zninal RBusbhandry D

per

rnierire=l Blhteched

Thesz Rales

Himacha‘

Pra

desh; panimal

Husban dry

c—fpaJ.{m '-r:wl:;

[
5 0

L}

officer 8

R PR

Dificer(class~TI cazetted),

Reorulimeant

o S
[
T
-
=
o
LAl
T

Pk li eyl on

Pimachal ra

Cormd sl on enl

to bkhe GCovsinm

in

an d Poetessd on

=

ek S

desbh-

4t =

o hi & Ketl Hos ";f;:x:
may be called <he




WOLARY-8 {39 =2/87 -y 1 oIT
_ Copy'farwaréled tog~

Low ALl Secretari es {n the Govt. of Himachal Pradesh,
Shimla=171002, for information ang necessary action.

2. The Accountant Gemeral (Audit), Himachal Pradesh,
Shimla-l?lOoB. :

36

: The Srs Dy. accountant Gen

eral (A&E),H p .,
Shimla-1710n3.

4

Centroller, ,printin"ﬁ and Stationery,
G:_;y_e__lgnmadt__..P.?Ci.I}ti Rg Press, shimla-171005

e B eCEs
Copies of Raj ToR VoD NS P Rprtia e

T surplyag

Husban dr

A e e oS
Patra - to fRhE Dr e B Rrive

Yr He& o Shimla=i71 V05 Lot nformation smdm /o

et s ] o R D_i:racm:__gf_;mimal }-1;_151351?{&31:}*\3 }-_}imachal_‘ EJ:_E_?&;S'
Shi‘mla-—l’?lOOE- He is reguesteqd o suppPIyT 200 coples-of . th
Above Rajpatra to this department £-r necessary actlon.

{155 B
f ~

. .The Joint D2 reckor, animal Husbandry,y e, 3t
Palampur DI sti, Kangra (B 4. :

Denuty DI rector (A «H.), Himachal Pragesh at Mandi .
Distt. Mandl (g p B ;

All the Distt. ‘animal Hu shan dry @ £f1__cers in Hep~
AsSftte Lecal Dra f£5man
“Heala SEC’t‘tv; : Shi mla“_‘l?i 002 L e STl
10"

: o e T e
AL Do (H) Lawy Deptt. T o Sectteﬁsj-u-‘m)ﬂ _~d_ ;
& Geurd H Le= Ey SpEre copi

(Engli Sh/HlI’ldl )r Law g=ion,

g_}s-.,—m,.___w_.h‘._,.w..m_-_..._..,...

f'\f\zﬁﬁ Rl SR

Under Secretary (B H o (o the.
ovte of Himachal Pradest’-

4 a4




L.

£ B T IR AN D-PROMOTLON. KULES,_FOR THE T
OFFICER CLASSSIIGAZETTED-IN-THE DEFARTMETTOFEANE

TOST QF STATLSTICAL

HIMACHAL PRADESH» -

1 %

LT T .
L. iame of the Postat g
2« Wumber of Posts ¢ one {19

3o C_laslsiiication-_s, class=I1 GBzetted.
4+ scale of Pay ¢ 3 RS« 2000~60=20 6077 0=2
(to-be given in sxpanded | .. +100-3500 . '

notaticny « % 2 e RS

g shign g g Py P, T e
—=Be="hathe election post or Selectlions
“Hon=—sSe =poist o
Grmdiae

_Esmage “fordl Tect recrul ment-$-Below 3

Stedigtical officer.

550=7.5= 3000~

C.provided th

s for direct-recrul ts v - :
5 ‘spplicable to the candi-dates.
“-valready in service of thie §
7 movemwment.including those who
- 4 Have bsén appointad o adbhos O fy

i 'ccn":raﬂtg:basyg;

, bafr o w0 M EONERED further tha
i e B e LT 5 Sanidl Sate apPointed

£ L£ a
on adhoc

basis ‘el become ovErags on the

.- dzte whien he wiés app

ainted @s

sach he shall not be eligble for

240 e YU e any relaxation in th
' e s coaage limit by virtue

g prescribed
of bis such

Adhoo or contract appolintments

Provi ded further tha

+ upper age

limit e relaxeble for scheduled

castes/scheduled TI
cateoories of person

bes/other
5 o the

extent permissible under the

general or special o
the Himachal pradesn

rderys} of

Py Iae
Zovernment:?

Frovi ded further that Ehe

anployees of all the

~ublic Sector

Corporations and antonomots Bodl es

servants before abso

who happened te be GOV erment

rption in

Public Sector Corporations .
adtonomous Bodies 3t *he time oI

initial constitution
Corrorations/Autoncht
chall be allowcd 8388
in At rect recruitmd
o povarmmert Servan

s nof such

ous Bodies
concesslan

+t as admissibls

te- This

~
abﬁ,{,,/"‘




Sk Concession will NoT, hovaver, be 4
3dmi ss bl e to: sueh Staffg Lithefublio-

‘ . ' Sectorcs '_.‘.\:)'J‘._'__'a'_tir on's_/‘_f‘-!g_ton'omgu_ﬁ_ Bodi es - =
i S who wers .s'r-e:-su'bs‘exau—‘eﬁ‘t‘l‘,*f-‘é’ﬁﬁ‘c’ii*ﬁ"t"'é‘a_—ﬁ? e

vho are/yere g felly ebhssry
S€vice 5f SUCh Corporat; on
Bodi ez after, inicon ATy
the nublira ;

ToOus Bodi

+ Such COIPorat on/ ALt ERTS

€4 1n the
il

1. Age limit for &

I
€ reckonegd hn +h
=

é}

Witment gi13
day of #ho

) is/are
@Pplications
=5 Exchanges

Y€ in yhich

1L
O noti fi ed 14 the Emp
OT 35. the cass may be

. : .
2. Age and experl encé {p

A rect Fecrui thent rey
dl scretion of the

Tubli o Servidbe com

= ; . ‘cédndi’date i g

the case of _
axable at tha
Himachal FPradegh

Mi 8S8ion in Ca8e the
Otherwi se ye11

) MaSterre

= =1

Gl £h STEl gt CE) or ite
0% 3 recogani seqg Univer
Rl {07 SR : 3
Degree of a rac, g8ni sed Universt ty
e ‘ wi th Mathemati cs/stati sty gs/
il ) IR Econonmi os 28 one of the subfocts

© . Statistical work involving

~ Coll ection, Compi lation and 5,

- interpr.etati on _.o.f_'-._-s-c,a,ti Stbeas] ol
data. :

ouwl ed og ofmcu stoms, Tﬂaﬂfﬁﬁr""éﬂ_‘f‘ S
-dialects of Himachal Pradesh éng
r.SUitability for rpointment in zhe
"Peculiar conateg dns Prevailin £in

the pragssy,

DESIRABRLE QU;LIPICATION_#
Kn

uan:%h



i1

Cy

A

S S

s

hetherrige—andom

edacational
” .Gua liff cations

prescﬁbeﬁ for

L rect recoilts

y,a' 11 SpPly in y

the case of the :

Promotesss

Period of
Prcbation,i £ anyy

10 arﬂethod- f.--_r_eﬂr_u,
ment,—fhet hor-by

'd:. Tewt recmltment =

Or by promotion L,
deputation, transfer
and the percent tage
of vacanci es to beg-
filled tn by -
;V&rious methods.

-

...1\' ;

i
a

L 2T Ca3gg of recoral -

ment by prowotisn, -« -

deputation, tran sEer, T

grade from yhich
2 'r:rgmotionfds—:outatl on

= Y T‘rijti o’

~transfer i s to be made.

& Notes=-

~dlrect recrii

ks under Rule 2 are ingress

Educdational
. Qudli fl cations =No

T,

Two years sﬁbj‘ect to

such further

extension for a period not exceeding
one yedr as may be prdered by the
.competent authority in special

cilreumstances

znd reas
re:Cord iﬂ wmta.*lg.

100%. Dy DA *‘QM&@;*J%@L@
deputati on@n@ml*mwm

ong to be

tTmanta

T&.~nn1 Ei']

Faﬂln

f£rom amon g“‘* th
Assi qtcznts in :

wL 1=as- fSve ynﬁl.:-rer:u]'

et L &l 7T

or requlcr combinad with adhooc

(repd
if Qrey in the grade.

‘1i)By deputat:.on =Eroms

dered upto 31.3. 19915 serVioL,

-amongst—thae— =

Statistical officers woIking in
~the Bconomics & Statistics or
‘Planning Deoartment‘.Himavhal__ l‘rﬁde‘“h.-

Govermnment in
*with the commi

Irovision of Rule 10 & li
© 2bove tg be revised by %he

consultation
sS¥on~agg- ad

when the number of posts

(1y.1n all
-7 2dhoc service

feeder post upto 31.3.1991

S @ny, prior to

casss of

2da

promotion,the
rendgred in the
A E

regllalr apro _,:.nt‘*

mant to the post shall be
tdkar into 8cecount towards

the laigth of
Prescribed in
for promotion
condition g—

5 A

ser¥ice ds
these rules
suhjeat to the

p-ﬂ-//"




unicr person in the £
.conel deration; 3
I
Provi Zed that all incumbents to be
. conel dered for promotion shall possess
the minimam guali fying service of at °
lﬁaQt three years or tna ot prescribed in
Iecf"ﬁ“’iﬂ"f"‘““a‘“{‘?"ﬂ WJTL%J:JQZ:L ,.3.._3;-1— T

Do w Lmlch oA = S = e <= B— S

Provi ded fur
Decomes ingli : 1
Promotion on aCCDLl"lt of th:_ chui i
of the preceding provi so, the person(s§
junior to him shall alsp be dezmad +o b

ineligible for consideration for such
Promotion.

e o
r&m

EY VLA AT ON & :m The i2st proviss shall nat
"rendsrl the junior incumbents ineligble
for congideration for promotion if the
"senior #neligble persons.-happened to be
ex—~servicemen recruited under the
pProvisions of Rule—3 of Demol.l'lsuﬁ Armed
Forces T ersonnel (Reservation of
Vacancies in Himachal StF‘L:‘ 'ﬂc‘ﬂ
Technical services) Rules,1972 and having
been givan the benefit of seniority
theraunder-or recruited-undsr—the .
brovisions 2f mule3 of Zgx—servicenin
" (Reservation of Vacancies in the
Himachal T'radesh Technical services
Rules,1985 and having been civen ihe
Denefit of saiority theraunder.

Ze Similarly, in all
a8dhog s=rvice r
Post anto . 31.3.19
the reqular appoi
post shall be +taken
towards the length '::f'

TYovided that inter
resrlt of cotifl rmetlen 2LLe :
acchgnt, adhoc service rerdered upto
0313219971 shell ravain o c:hang'—*rﬁf

Yt

hv:_:)-_




:;“‘ 5 e Ear =
2 re Brpepsrtmental - RS Hay B oounat
""" T romstion Coromi ttee Cfrom time to om :
ext sts,what'i.& itB Sohal mnan B & eServi ce Commission or a .
COT"lpositlon.a- o M.ahbe.r thereto; to be nominated by him.
13 whrtanstadeas under. © As reqil red under the Lawe
vhich :the HD L S e - il
£s to.be consilted o
= makin g ::ecmimw
; a’ﬁtq SR L A ) .
l‘lmESSd‘lﬂ WJRGQLI:L re=- -‘.-'."P-; candi date- for sppointment to any
ment for a’ & rect : s'enﬂ'.ce or-post muet bes -
recrui tmerty y
Ho b T RS gy B AR a} 8 c:L 12 en oﬁ In;ha; QX

'_._ij) =i Tz.be Can L efUGee wwho - CaM £ V-OL 0
il e “Inda. before the I st January,1962
S LT LY L Y5 el the dntention of: pcma*xmtly

L e . Settlith ifn Iniiaa :

ey "‘"IS:m B ,Lt_.;‘-_ 3n ol &n vhe hE
©7 midgra ted: from Paki stufl; Burma,
Lanka,: Bast africén Countries.orx
-Kenyd,:U.gands, the United Republic
e - of Tanzani.a (charly.Tan_zanyi}xa and
e 0 Y gzanzibar) o Zambia, Malwd, zaire §hd
T . i = Bthopid with the intention ox
; p.ermanaqtly settling {n Indla;?
o J:ovi*”eﬂ ‘t‘cot a c:and_dc.tu buon OAD-O
o categom es’ (ay, (bY, (), (d) and (e
shall be ® person in whose favour 28
Jcerti flca tt_. Q:E el gipt R 0w “Wag ower b
A “1ssued by the Govemment of Indiae
. S A cadnd daté in whose case 8 certi fichte
Y 6f -eligibility 1s necessary may pe
it A tEed Ttoean ex@mindtion-or-inservi ew
conducted by 4¥e Himachal rradesh
rublic Service Comm sslon oxr other
recrulting Buthorl ty; but the {?iﬁef
cf appointment may be given on.y 8fte
the necéssary eli odbllity czrti:icate
has been issued to him by the HVte
of Inddas.

f-:i.»

.U '.J

e 8@ @




:::l aOti-_:;I‘ : IO*" -Q_:L]. ’3(3 L_.L DIZ

apointmen t o the casa

. post by & rect . maﬁc on
recrni tment: ' '

i i ect"’“rec TOor onen e e el ops
the basis of viwa=vosa test if

Eimachal T'radssh Public Service Commi -
- e 5 r.other recruiting anthori tyv as
' may be, s consider necessary

=3
21t Dby 38 wridttay test or TEEE

& o= oW tLoal test; 4He ste andard/svllabus, etc. of
' " which, will. be detemmined by the Commt -
ssion/other recruiting authozity as the

cédse may bes S B -

3
4

9= Repmnan tong The sppointment th the service.shsll bpe
: : S‘wa”t to ordggs regarding reservation
- . ., in"the'service for Sch::‘iuiec‘i CBSteS/

Schedul ed Trily m/

L7« Deparimaital (1) Every mamber-af-the servive shail
Exguination g P3ss 2 Departmental Bxamination as
' bPrescribed in the Departmental Examina-—
Hon Rhles, 1976 as amended from time
: - time,.-falling.which he . .shall bs eli~-
! ‘gdlble to 5=
% par oy Cross the Effici eacy Bar next due,
R D% 0 42y Confirmation in the service evar
i B R e ) after completion of probationety
5, ; pﬂrﬁad, an g '

(liiﬁi‘mmo lon +o thc neu:t h]_ gﬂcf‘ Dost e

‘“‘.‘LUV“ deﬁi 'Lhat Qn ﬂfucor 1r1,5- has
Guali fi-ed the Departmental Examinatio
Aer

in whole or in part prestcribed un
Rilss bofsro thenoti-ficotion—of—th ;s :
Rules shell not be requirc” to- gudlify the
. : cv whole or in pAart, sf the examination as the
wa g : U5 c3se may bar ‘

‘«"_»_

f"c:':»

o
il T S




Fie

¥ Vi e e

ribhe Talhaleai ﬂg:-'"‘ Gl

T rovided h.Eu

uz.hgm::_ﬁg- Deps m m%*?mxm‘ﬁﬁ—_h STt ‘_"; :
nreecrinesd pno* to the Noti &t catinn oj:

'./”{.he&:e. Rl e@s snd vho has attawnhé the
Lgc :)f 45 YGBJ_S on ths Ist March, 197€
"rzquired to cguali fv the

L

Ev:*r nation prescribed

*“rov: ded f\l‘f’th::lf rhat an officer for
whom no D‘.wartmmtal Evamination was
prascribed priow to ithe notl fication of
fhese Rules end who had not attained the
age of 45.years on 1.3,1976 shzll not be
required o quelify the Departmental .
Evamination presc:dbcd unéler these Hu
a_‘f"r"e‘l“__,, -.‘C”{:E“ I:m-f - g
the- puw‘pon-e..ei* : . =5 -
SEEEEiEen gy_B gz:_n“exi:ﬂgl}_ihwg_l_ﬁicmﬁ_

o 3 = i tm_ﬂu sn irEmch 5 R ECAN LR TAOT
PEODc-tl Dwury sriade ;

, ?.a an OIflCLI on promoti on to highel
: X HETATS postin his-dfrect 1ine of promotion
,  shzll not be reguired to pass the

- afsressl d . sxamination 1 £ he has alre2dy
EACT e
'PVES&J the “:zc*-m: s 'the lower gazethted
y - post. - :
i el 9. Ths Govemment may In consi. tati on

wi th, tne “Himachal pradesh Tuplic
Servi ce Commi ssion,grent in exceptional
e ci roumstances @nd £OT reasons to be
; recordF diin \Jmt.na, exanptl on 1r1

ar'co:cdanc,e aith o thee gpar-{:malta B s mar e
Examinadtion Rules to any class oI
cateo:;ry ~»f persons from +he Deparim~

ental Examination in whole.oxr in PEBTL
pr’:)'\?l ded that such officexr f"-:':wi:f"’w;w"m“'“"'"'" i
likely to be consid dered for any other .

Bl gier promotion, }D@fore the Aate of

his saoe m\..atlo'l-

i

t*tr'ﬁ Govt- is of the opinion

18« Towers to relaxs Yhere the S
q"|

that it 1s necessary ox ,,f:_.",-;.le ant to
ss, it may, bs order for reasons to be
recnrded in writing @2nd {n oconsultatiom
with the Hd £& C s relax a0y of the

provisions of these Rales wit th raspect
{o any class o cgte®ry AT persons DOr

% PosStsSe




